Policy No: A-10

Relatives Working for the

INDI ity of ndi

Effective Date: 06/02/2026

PURPOSE:

To define and manage employment relationships among relatives to
ensure impartiality, prevent conflicts of interest, and maintain public
trust.

SCOPE:

Applies to all employees, applicants, interns, and volunteers,
appointed Commissioners and elected officials of the City of Indio.
1. Definitions

A. Relative: Any person related by blood, marriage, registered
domestic partnership, or other family relation within the third
degree, including in-laws and step-relations.

B. Direct Supervision: Authority to hire, terminate, discipline,
evaluate, or set work assignments.

2. Policy Statement

The City shall avoid employment situations where relatives have a
direct or indirect supervisory or evaluative relationship, to prevent
conflicts of interest and favoritism.

3. Prohibited Relationships
3.1 No employee shall directly or indirectly supervise any relative.

3.2 Relatives shall not be placed in the same department or division
if one could influence the other’s employment conditions.



4. Disclosure and Approval

4.1 Applicants must disclose any relatives employed by the City
during the hiring process.

4.2 Current employees must notify their supervisor and Human
Resources upon discovering a relationship that may violate this

policy.

4.3 Human Resources, in consultation with the Department Head
and City Manager, shall review disclosures and determine any
necessary reassignments or mitigation measures.

5. Exceptions

5.1 Emergency assignments or critical project teams may
temporarily override placement restrictions with City Manager
approval.

5.2 If a conflict arises post-employment (e.g., marriage), one
employee may be reassigned to eliminate the prohibited reporting
relationship, with comparable position and compensation.

6. Roles and Responsibilities
Employees: Disclose relationships and comply with assignments.
Supervisors: Monitor team composition and report potential conflicts.

Human Resources: Maintain records, review disclosures, and
recommend actions.

Department Heads: Approve or recommend reassignments.

7. Compliance and Enforcement

Violations of this policy may result in disciplinary action, up to and
including termination.



8. Adoption
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