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Policy No: A-20 

Hearing Conservation 

Effective Date: 06/02/2026 
 

PURPOSE: 
To establish an ongoing hearing conservation program that complies 
with applicable State and Federal regulations, and protects employees 
routinely exposed to potentially harmful noise levels during their work 
duties. 

 

POLICY: 

The City of Indio maintains an active hearing conservation program for 
employees in positions that may involve prolonged exposure to sound 
levels exceeding 85 decibels, as required by Cal/OSHA and other 
regulatory bodies. Annual audiometric testing is conducted for eligible 
employees to monitor hearing health. 

SCOPE: 
This policy applies to employees in designated high-noise work 
environments, particularly within the Police Department, Public Works, 
and other operational units identified through risk assessment. 

1. PROVISIONS: 
A. Baseline Testing 

a. All newly hired employees in covered positions must 
undergo a baseline audiometric test within 6 months of 
employment. 

B. Annual Audiometric Testing 

a. Employees regularly exposed to occupational noise levels 
of 85 decibels (dB) or greater must undergo annual 
hearing tests and are required to wear City-provided 
hearing protection. 
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C. Program Administration 

a. The Human Resources Department coordinates testing 
through contracted medical providers or certified testing 
facilities. 

b. Test results are securely maintained in each employee’s 
medical file in accordance with privacy regulations. 

D. Compliance and Enforcement 
a. Supervisors shall ensure compliance with the use of 

hearing protection and participation in the program. 

b. Employees who fail to comply may be subject to 
disciplinary action 

 

2. ADOPTION: 

 

Bryan H. Montgomery, City Manager 

Date: 06/02/2026 


