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Policy No: A-06 

Retiree Health Insurance 

Effective Date: 06/02/2026 
 

PURPOSE: 
To establish a general policy framework for retiree health insurance 
benefits and direct employees to applicable MOUs and governing 
documents for specific eligibility and contribution details. 

 

SCOPE: 
This policy applies to all eligible full-time employees who retire from 
City service and meet the criteria established in their bargaining unit 
agreements and CalPERS guidelines. 

1. PROVISIONS: 

A. Eligibility 
a. Eligibility for retiree health benefits, including any vesting 

requirements and contribution levels, is determined by 
each employee’s applicable MOU and CalPERS participation 
status. 

B. Coverage Limitations 
a. Retiree health benefits only apply to medical insurance 

only. Coverage for dental, vision, or other ancillary 
benefits may vary and is subject to terms specified in each 
bargaining unit’s MOU and the Compensation and Benefit 
Plan for Management, Confidential and Unrepresented 
Employees 

C. Premium Contributions 
a. The City’s contribution toward retiree health premiums is 

determined by the applicable MOU or the Compensation 
and Benefit Plan for Management, Confidential and 
Unrepresented Employees and paid directly to CalPERS. 
Retirees are responsible for any remaining premium 
balance. 

D. Reference 
a. All employees should consult their current MOU or the 

Compensation and Benefit Plan for Management, 
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Confidential and Unrepresented Employees and the 
CalPERS Health Benefits Program Guide for the most 
accurate and up-to-date information on retiree health 
insurance eligibility, vesting schedules, and contribution 
amounts. 

2. ADOPTION: 

 

Bryan H. Montgomery, City Manager 

Date: 06/02/2026 

 


