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CITY OF INDIO
MEMORANDUM
TO: Victor Custic, Indio Police Officer Associations
FROM: Andrew Ansoorian, Director of Human Resources & Risk Management
DATE: May 7, 2026
SUBJECT: Holiday Pay & Special Assignment Compliance

This Side Letter of Agreement (Agreement)between the City of Indio (City) and the Indio Police
Officers Association (IPOA) (Association) (collectively “Parties”) is entered into with respect to
Articles 4.11 Special Assignment Pay and 8.3 Holiday Pay.

WHEREAS, the parties entered a Memorandum of Understanding, as approved and adopted by
the Indio City Council on May 6, 2026.

WHEREAS, the City was informed by the CalPERS Audit Compliance and Resolution Unit that the
proposed language contained in this Agreement is compliant with PERL for reportable
compensation and the associated California Code of Regulations, specifically CCR 571(a) for
Classic members, and CCR 571.1(b) for PEPRA members.

NOW, THEREFORE, the City and Association agree to clarify Articles 4.11 Special
Assignment Pay and 8.3 Holiday Pay as follows:

4.11 Special Assignment Pay

4.11.1 Special assignments, as described herein, are intended to be of
indeterminate duration. Assighments and terminations shall be made based
on operational need and documented criteria, subject to approval by the
Chief of Police or their designee.

For the purpose of this article, “"Special Assignments” are listed below.
This will not include any assignments given to the employee on
anovertime basis.

For purposes of determining rights to an administrative appeal as
providedfor by Government Code 3304(b), the employee’s first day of
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performing duties in a specialized assignment shall be considered the
employee’s “anniversary date” in such assignment. (The definition of
“anniversary date” set forth within this section shall be of no
application to any other terms and conditions of employment which
are based upon an employee’sanniversary date, and the application(s)
of “anniversary dates” in said other contexts shall not be altered by
virtue of this specialized assignment provision.) If an individual is
removed from a special assignment during the initial or any successive
twelve (12) consecutive month period of time from the anniversary
date of appointment, then a Government Code 3304(b) administrative
appeal is provided.

4.11.2 The following special assignments are recognized as eligible for special
assighment compensation. In addition, specific special assignments will
be reported to CalPERS in accordance with CCR 571(a) & CCR 571.1(b).

e Detective: Officers assigned to the Detective Division shall receive a
premium of 4% of base salary for conducting investigations, gathering
evidence, and preparing case reports. Officers are routinely,
consistently, and regularly required to perform these duties as part of
their ongoing responsibilities, rather than on an intermittent or
occasional basis.

e Police Liaison (School Resource Officer): Officers assigned to schools
shall receive a premium of 4% of base salary for enforcing laws that
restrict the activities of juveniles; dealing with school-related crimes and
crime prevention, patrolling the school campus, and managing traffic at
the start and end of school. Officers are routinely, consistently, and
regularly required to perform these duties as part of their ongoing
responsibilities, rather than on an intermittent or occasional basis.

e Specialized Investigative Detail: Officers in the Special Investigative
Unit shall receive a premium of 4% for investigating and analyzing crimes
related to:

e Gang Detail Assignment Premium - Compensation to local police
officers, county peace officers and school police or security officers
who are routinely and consistently assigned to enforce laws relating to
a group of individuals banded together for unlawful activities.
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¢ Narcotic Division Premium - Compensation to local police officers,
county peace officers and school police or security officers who are
routinely and consistently assigned to drug enforcement.

e Police Investigator Premium - Compensation to rank and file local
police officers, county peace officers and school police or security
officers who are routinely and consistently assigned to analyze crimes
or investigative accidents.

e Officers are routinely, consistently, and regularly required to perform
these duties as part of their ongoing responsibilities, rather than on an
intermittent or occasional basis.

e Police Liaison Quality of Life Team: Officers assigned to the Quality of
Life Team shall receive a premium of 4% for functioning as a liaison
between special persons, groups, or courts and the police/sheriff
department such as engaging with the homeless populations to provide
intervention and information on local shelters and additional resources
and other related issues involving city parks, libraries, residential and
business districts.

o Traffic Officers: Officers assigned to the Traffic Unit shall receive a
premium of 4% for investigating traffic collisions, enforce traffic
violations, and assist patrol staff with traffic control efforts. Officers are
routinely, consistently, and regularly required to perform these duties as
part of their ongoing responsibilities, rather than on an intermittent or
occasional basis.

e Canine Handlers: Officers assigned to handle, train, and board a canine
shall receive a premium of 4% of base salary. Compensation shall not
include veterinarian fees, feed, or other reimbursable expenses for
upkeep of the animal. Officers are routinely, consistently, and regularly
required to perform these duties as part of their ongoing responsibilities,
rather than on an intermittent or occasional basis.

¢ Range master: Officers assigned to supervise the target range facilities
shall receive a premium of 4% of base salary for assisting in the
development of annual range and firearms training budget; scheduling
firearms training, maintaining range stock and ammunition inventory, and
maintaining firearms training records. Officers are routinely, consistently,
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and regularly required to perform these duties as part of their ongoing
responsibilities, rather than on an intermittent or occasional basis.

e Department Trainers: Officers assigned to training employees shall
receive a premium of 4% of base salary for instructing and training other
officers on POST-certified content pertaining to job-related skill acquisition
or roles often in specialized areas such as:

e range staff, force options, crisis intervention training,
restraint/use of force/weaponless defense, drug recognition
training, first aid/CPR, baton and other designated training
subjects to approval of the Chief of Police.

4.11.3FTO and CTO Special Assignments

e Officers assigned to an FTO (Field Training Officer) and CTO
(Communications Training Officer) role shall receive a premium of 4% of
base salary. The FTO and CTO assighments are recognized as special
assignments that are separate from the regular duties of a patrol officer
or communications employee. Employees so designated are routinely and
consistently assigned to training functions as part of their ongoing
responsibilities and are expected to maintain readiness to perform those
functions throughout the duration of the assignment.

e The FTO/CTO duties include the following:

1. being assigned to train employees which includes evaluating the
performance of a trainee,

2. ensuring probationary employees learning stays on schedule,

3. recommending remedial training for probationary employee as
needed, and

4. serving as a role model for probationary employees by
demonstrating what is expected of them as a city employee.

5. implement briefing training protocols where FTO’s and CTO'’s
routinely and consistently provide training on policies, best
practices and debriefs)

The premium shall be paid for the entire period during which the
employee is officially designated and assigned as an FTO or CTO by the
Chief of Police or their designee and shall not be limited only to those
hours during which a trainee is physically assigned or present.
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The FTO and CTO premium is intended to qualify as reportable special
compensation pursuant to Government Code section 20636 and
California Code of Regulations section 571(a) for Classic members and
section 571.1(b) for PEPRA members, as applicable. The premium shall
be paid in the same percentage, in each pay period, to all employees in
the FTO or CTO classification who are designated and assigned to the
role, consistent with CalPERS regulations governing special
compensation.

e Field Training Officer (FTO) employees must be POST certified and
formally designated as such by the Department.

e Communications Training Officer (CTO) must be formally designated by
the Department.

e Beginning on January 1, 2019, the FTO and CTO positions will become
two-year assignments. Any person who is FTO or CTO certified who
wishes to serve as an FTO or CTO shall submit a memo of interest to the
Chief of Police. The Chief of Police shall designate a minimum of 6 FTO
and 2 CTO positions filled at all times (unless there are insufficient
qualified applicants). Upon selection, an employee shall serve in such
assignment for a 2-year term, unless earlier removed for disciplinary just
cause. At the conclusion of the initial two-year term, CTO/FTO
assignment may be extended for additional one-year terms based on
operation need, subject to approval by the Chief of Police or their
designee. The decision not to extendan employee’s FTO or CTO position
at the end of their initial 2- year or renewal 1-year term shall be deemed
non-disciplinary and shall not be appealable under Government Code
3304.

4.11.4 Special Assignment Compensation
The special assignment compensation shall be a base salary increase
of four percent (4%) of the employee’s regular hourly rate of pay. A
qualified individual shall be eligible to receive compensation for a
maximum of two (2) special assignments. Special Assignment
compensation shall be paid on per pay period basis (26 pay periods).

8.3 Holiday Pay

The purpose of Holiday Pay is to acknowledge that shift work requires employees
to work holidays on a regular basis. Requests for use of vacation leave on holidays
may be denied based on the Chief’s final discretion in accordance with the needs
of the department. The compensation is considered special compensation and
reportable to CalPERS pursuant to CCR 571.1(b)(4).

IPOA members who work patrol and any other assignments involving shift work
shall receive 5.85 hours per payroll period, an annual equivalent of one hundred
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fifty-two (152) hours of holiday pay. The regular rate of pay, for purposes of

Holiday Pay, includes:

e Base pay and,

e All applicable additional pays (e.g., POST Pay, Special Assignment, bilingual
pay) to determine a combined total for each pay period. Special

Assignments include:
o Detective
Police Liaison (School Resource Officer)
Specialized Investigative Detail
Police Liaison Quality of Life Team
Traffic Officers
Canine Handlers
Range Master
Department Trainers
FTO and CTO Special Assignments
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The combined total is then multiplied by 7.31%, which is the percentage
equivalent to 5.85 hours within a payroll period, to determine the Police Holiday

Pay amount per payroll period.

Employees who work non-patrol assignments on a permanent, traditional Monday-
Friday non-shift schedule shall have the option of foregoing the 5.85 hours per
payroll period holiday pay and instead receive the holidays off with pay. Such an
option must be exercised by the last payroll period of any calendar year and will
remain in effect for the entirety of the following calendar year. Employees who
exercise this option shall receive the same 13 holidays recognized by the city:

New Year’s Day

Martin Luther King
President’s Day

Memorial Day
Independence Day

Labor Day

Columbus Day/Indigenous People’s Day
Veteran’s Day
Thanksgiving Day

10. Friday after Thanksgiving
11. Christmas Eve

12. Christmas Day

13. New Year’s Eve
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Saidholiday hours will be based on the employee’s work schedule, i.e., the holiday
will be 10 hours for employees working a 4-10 schedule, 8 hours for employees
working a 5-8 schedule and 9 or 4 hours for employees working the 4-9/1-4

schedule, depending on the day upon which the holiday falls.
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Lastly, unused holiday hours are not eligible for cash-out.

Except as modified herein, all other wages, hours, and terms and conditions of employment
listed in the 2024-2026 MOU are to remain in full force until a successor agreement is reached.

APPROVED BY:

CITY OF INDIO

fndrew fvseorian 5/7/2026

Andrew Ansoorian, Director HR & Risk Mang. Date
IPOA

Uitdor (ustic 5/7/2026

Viktor Custic, President Date
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