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Policy No: A-27 

Children in the Workplace 

Effective Date: 06/02/2026 
 

PURPOSE: 

To provide clear guidelines that balance family needs with the City’s 
obligation to maintain a safe, productive, and professional work 
environment. 

 

POLICY: 

The City of Indio recognizes that employees may occasionally need to 
bring their minor children to the workplace. With prior approval from 
the Department Director and adherence to the conditions in this policy, 
limited, short-term presence of children is permitted. The City expects 
parents/guardians to ensure children behave appropriately and do not 
disrupt City operations or create safety hazards. 

1. APPLICABILITY: 

This policy applies to all City employees, volunteers, contractors, and 
any other persons authorized to be on City property during work 
hours. 

2. GENERAL GUIDELINES: 

A. Advance Approval. Employees must obtain prior approval from 
their Department Director before bringing a child to the 
workplace. The employee should also notify their immediate 
supervisor as soon as possible. 

B. Supervision. A parent/guardian must provide continuous 
supervision. The City will not assume responsibility for childcare 
or supervision. 

C. Duration. Exceptions are intended to be short-term. Unless 
otherwise approved by the Department Director, the child’s 
presence should not exceed three (3) hours per day, and the 
situation should not be recurring. 
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D. Minimal Disruption. The child’s presence must not interfere with 
the employee’s duties or create distractions for coworkers. If the 
Department Director or supervisor determines the child is 
causing a disruption, the employee may be asked to go home 
early for the day. 

E. Safety and Restricted Areas. Children are prohibited from 
hazardous, secure, or restricted work areas (e.g., maintenance 
yards, fleet facilities, public works shops, police evidence 
rooms). The supervisor and Department Director may impose 
additional restrictions based on the worksite risks. 

F. Professional Conduct. Employees remain fully responsible for 
performing their job duties and maintaining professional conduct 
while a child is present. Any time away from work must be 
charged to appropriate leave accruals as determined by the 
supervisor (e.g., vacation, admin, or leave without pay). 

3. LIABILITY AND INSURANCE: 

The City accepts no liability for injuries or damages caused by children 
on City property. The parent or guardian assumes full responsibility for 
the child’s actions and any resulting damages or claims. 

4. EXCEPTIONS: 

A. City-Sponsored Events. The City may advertise specific days or 
events when children are welcome at non-restricted worksites; such 
events will be announced in advance and will include guidance on 
supervision and liability. 

B. Special Circumstances. Department Directors may grant exceptions 
for longer durations or recurring needs where appropriate (for 
example, an unexpected childcare emergency). Such exceptions must 
be documented in writing and kept on file with the Department. 

5. ENFORCEMENT: 

Failure to obtain prior approval or noncompliance with this policy may 
result in counseling and corrective action, up to and including 
disciplinary measures. 
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6. ADOPTION: 

 

Bryan H. Montgomery, City Manager 

Date: 06/02/2026 
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CHILDREN IN THE WORKPLACE POLICY 
ACKNOWLEDGMENT 

I have received, read, and understand the City of Indio’s Children in 
the Workplace Policy (Policy No. A-28). I agree to comply with the 
policy and related procedures whenever I bring a child to the 
workplace and for the duration of my employment. I understand that 
failure to follow this policy may result in corrective action, up to and 
including termination. 

Employee Signature: __________________ Date: _______________ 

Printed Name: ____________________________________ 
Department: _____________________________________ 

Supervisor Signature: ________________ Date: ________________ 

Supervisor Printed Name: ____________________________ 

 


